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THE EMPLOYEES' PROVIDENT FUND STAFF
( CLASSIFICATION, CONTROL AND APFEAL )

RULES, . 197%.

T 1, SHORT TITLE AND COMMENCEMENT$= (1) These rules may
: : . be called the Employees' Provident Fund Staff ( Clgssification,
Control and Appeal ) Rules, 197%,

¥

{2) They shall come into force on the date of
‘their publication in the official Gazetie. '

O S  BARE = I - GENERAL

2. : DEFINITIONSS ~ In theae rules, unless the context
'~ otherwise requires -

(af ‘act® means the BEmployees' Provident Funds
& Miscellangous Provisions Act, 1952 ( 19 of 1952 );
- fe s e {bl ‘Appointing Authority' in relation to an
B P gw"enployee me%ns -
F IR (1) the authority empowered to make
2% . appointments to the grade in which the: employee is for the
o “time being included, or
_ . (ii) the authority empawered +to make
\ ”,”f' appointmant to the post which the employee for the time being
‘ holds, or

(iid) the authority which appointed the

amployee to such grade or post, as the case: may be;
| ‘ {iv) where the employee, having been sub-

stantively appointed to a grade, having held a permanent post
 has.been in continuous employment of Central Board, the
iauthority which appointed him to that grade or post,
'-which ever is the highest’ authorxty,

(C) 'Central Board! means the Board of Trustees
cOnstitu ed under Sactlon Sa of the act:

b

o (&) ' 'Chairman?® means Chairman of the Central
. ‘Board; ' : . ‘
S E (e) -deleted.
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(E) tCommi.ssioner! means the Central Provident
lFUnd Cormissioner or an Additional Central Provident Fund
Commigsicner or a Reglonal provident Fund Cosmissioner
appointed under sub—secéion.(lﬁ or sub=seation (2) of Section
‘5(D) of the acts :

(g *Disciplinary Authority® means the authority

. competent under these rules to impose on an employee any of
the pénalties Specgfied in ru;e 73

(h) - 'Employee' means every person, other than a
‘Central provident Fund Commissioner and Financial Advisor &
Chief Accounts officer appointed to a post under the Central
 Board and includes a person whoSe services are tempcrarily
placed at the disposal of a Company, Corporation, a Loca}
Atthority or an Office or Departmert of the Central Govern-
‘ ~_ ment or that of a Sﬁate Government on foreign service or
deputaticn terms;

(i) ‘Governmant' means the Central Governmentj
(3} 'Post' means a post under the Central Board;
(k) All other words and cxpressions used herein-

after buﬁhot deﬁ;ned“hereln shall have the meanings abalgnud
to them in the relevant rules aprlicable to the corresponding

classes of Central Governmenq%ervants.

"”””“J*f'_(l) ‘Schedule! means the schedule to these rules,
3. APPLICATIONg~ (1) Except as otherwise provided in

' <j$ub-rule (2), these rules shall apply to evary employea of
.'the Central Board,

(2) . Nothing in these rules shall apply tow
(i) any person in casual employment;

(1) any person subject to discharge
from service on less than one month's notice;

- (i14i) any person for whom special
'-,‘provision is made, in respect of matters covered by these rulus,
by or under an agreument entered into by or with the approval
of the Central Government/Central Board before or after the
-commencement of these rules, in regard to mattcrs covered hy

such special provisionsy

Contd....3/-
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. (3) . Notwithstanding anything contained in subm-
rule (1)s- | |
' {a) the Central Gowernment may exclude

any class of employces from the coperation of all or any of
£bis rule,

n ‘ (o) . The Central provident Fund
Ccmmissionﬁr may with the approval of the ,Central Government/
Central Board, by order, exclude any class of employees from
theloperation-of all or any of these rules.

(4) if any doubt arises whether these rules or
any of them apply to any person, the matter shall be referred
to’ the Central Providoent Fund Commissioner, who shall decide
the sama.

PART~ II- CLASSIFICATION.

4, CLASSIFICATION OF POSTSs~ The posts under the
Cantral Board other than those ordinarily held by person to

‘thm‘these rules do net apply shall be cl&ssified as followss=

‘ (4L GROUP 't
(id) GROUP B!
(iid) "GROUP 'C!' ‘and

(iv)  Group 'D!

PART=TIIT - APPOINTING AUTHORITY.

P

(2) Appointments to posts shall be made by the
authnritics tn .whom the powers to make such appo;ntments have
baen/may ba delegated by the CEntral Board or the Commissioner
as the case may be,

. ‘ PART w IVw SUSPENSICN.
6, (1) ~ The appointing authority or. any authority to

- which it is suborﬁlnate or the disciplinary authority or any

other. authority empowered in that behalf by the Central Govt./
Central Board may place an emplovee under suspensions=

Coﬁtdouq .4’/""
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Ab (a) where a disciplinary proceedings

- against him/contemplated o iy pendiing; or

{aa) vhero 10 the openion of the autho-
rlty aforesaid, he has engey.d himself in activities pre-
“judicial to the interest of the security of the State: or

(b} - where a case against him in respect
of any criminal offence is under investigation, inguiry or

Prov;ded that where the order of susPnpsion
fis made by an authority lower than the appointlng authnrify,
sutH authority shall forthwith report to the appointing
authority the circumstances in which the orler was made.

(2) An employce shall be deemed to have been
‘placed under sucpension by an crder &f appginting'authority:n
, (a) . wiﬁh aeffect frem the date of his
detentlon, if he is detained in custody, whether on a criminal
- charge or otherwise for a period exececding forty-eiéht hourS.

()  with effect from the date of his

convicticn, if, in the ovent of a,convictionior'an'offencg,
he is sentenced to a term of imprisonmert cxceeding fortyw
_eight hours aua is not forthwiuh.diSﬁ&sséd or removed or
ccompulecrily retired consequént to cuch conviction.
EXLLANATIONzu‘ The puriod of fortyueight hours referred to
in clause (b) '0f this sub-rule shall be computed from. the
_ commencement of the imprisonment after the conviction and '

for this purpose, intermittent periods: of impriscnment, if anx
shall be takeh into accounts

i ‘ , ) :
, (3) » where a penalty of dismissal, removal or come

pulsory retirement from service lmposed upon an employee under
suspension lsfset agide in appaal or on review under these

' xules and the case is remitted for further inquiry or action

or with any other dirccotions, the order of his suspension
shall be deemed to have continued in force on and from the
date of the original order of dismissal, removal or compulsory
. reti:gment and shall remain in force until further orders,

Contda..5/=



‘24) Where a penalty of dismissal, removal or
Compulsory retirement from service imposed upon an em@lcyee

' is'set aside or declared or rendered void in consequence of
‘or by a decision of a court of law and the disciplinary autho-
rity, on a consideration of the cirgumstances of the case,
decides to hold a further inquiry against him on the allegations
on which the @enalty of dismisgal, removal or compulsory retire=-
ment was originally imposed, the employee shall be deemed to
have been piaced under suspension by- the appeinting authority
from the date of the,ériginalforder of dismissal, removal or
compulsoxy retirement and shall continue to remain under
:suspension until further ordexs.

7 Provided that no such further enquiry shall
be_oraered unless it is intended to meet a situation where the
-ffncu;t.has-passeﬁ an order purely bn techenical grounds without
- goling into_tﬁe merits of the case.

(5)(a) &an ordér of'suspeﬁsion made or deemed to have
been made under this rule shall continue to remain in force
until it is modified or revdked by -the authority competent to
.....--u_o-—-.....__mudo m' .

{b) wWhere an employee is suspended or is deemed
to have been suspended, (Whether in connection with any disci-
Plina;y proceedings or otherwise), and any other disciplinary
‘progéeding'is.commenced against him during the continuance of
¥ that suSpensidn, the authority competent to place him under
N Su8pension may’, for readons to be recorded by him in writing,
diract that the enmployee shall continue bo be under suspen= .
& slon until the termination of all or any of such proceeaings‘
. , o .

;

3 () an order of suspension made or deemed to have
QJ;”.mﬁM%wbeen made under this rule may at any time be modified or
Kxévoked by the' ‘authority which made or is deemed to have made

X
2y ~ the order or by any aut bority to which that authority is
,%ﬂ : subordinate.




il"“"i“"‘ oy [ TR . ' iy oo 'y s T.
[T ‘

‘w-! SR '; Vet

PART =V~ DPENADTTES AND DISCI:LINARY AUTHORITY

T PENALTIESs- The following penaltices may, for good
' ‘" and sufficient reasons and as hereinafter provided, be imposed
on an employee, namelys-

' MINOR PENALTIES S«

e e "

g {1) Censuré.I .
" (1) withholding of his promotion ;
(iii) Recovery from his pay of the whole

T

or part of any pecuniary loss caused by him to the CEntral
~ Board by negligence or breach of oxder :
o (144) (a)  Reduction to a.lower stage in the
time scale of pay for a period not exceeding 3 years, wilthout
,cummulative.éffect and not adversely affecting his pension.

///(,f'5 {(iv) wWithholding of increments of pay
T with or witiout cumullative afiact.

y

"MAJOR PENALTIES:w

{v) *Save as provided for in clause (iii)
: . (a), reduct_on to . a lower stage in the time scale of pay for
E"), ¥¥ fﬁ;quuiuad period, with further directions as to whether or
i

not the employee will earn incréments of pay during the peried
of such reduction and whether on the expiry of such pericd,
) '_the reduction will or will not have the effect of.postpon;ng
/.y the future-#ficrements of his pay i

e

o (vi) Raduction to a lower tlma-scale of
:‘ DAy, grade or post which shall ordinarily be a bar to the
// ‘prumotion of the emplovee to the time scale of pay, grade or
post f£from which he was reduced, with or withour further direc.’
- tdons regarding conditions of the restoration to that grade
‘Or post from which the employee was. reduced and his senlority
. and pay on such restoration to that grade or post ;

el

] s s ¢ 15

: (vii) | Compulsory retirement ;
‘i o : (viii} " Remov:l from service which shall not
‘é be g disqualification for future employment under the Central
i ' Board ;
i ‘ - -
(ix) Dismissal from serviee which shall

ordinarily k> a disgualification for future employment under
the Central Board.

. ar
T *Ingted vide notification No.P~IV/2(6}/84/CCA dts 11.11.93,
P _ o U Y
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. ZAPLANATIONS ~ The following shall not amount to
a penalty within the meaning of this rule, namely:=-

. (L Withholding of increments of pay of
an employee for his failure to pass any departmental examina-
tion in accordance with the rules or orders governing the pOSt
which he holds or the terms of his, appointnent : '

\

(ii) Stoppage of an employee at the effi.
ciency bar in the time-scale of pay on the ground of his unfit-
ness to cross the bar

(iid) Non-promotion of an employee, whether
in a substantive or officiating capacity, after considoration
of his case, to a grade or post’ for promotion to which he is
uligible ?

{iv) : Revarsmon of an employee:officiating
in a hj*he” grade or past to & lower grade or post, on the
ground tha; he is considered unsuitable for such higher grade
or post or on any administrative ground unconﬁected_with his
conduct ; ‘ '

; (v) Reversion of an employee, appointed
on probation to any other grade or post, to his permanent grade

- or post during or at the end of the period of probation in

‘accordance with the terms of his appointment or the rules and

"orders governing or the rules and orders governing such probaw-

tion ;

{vi) ‘ Replacemﬁnt of the services of an
employee whose service had been borrowed from an outside
authority-Governmental statutory, autonomous, etc., at the
disposal of such authorlty :

(vii) Compulsory retirement of an employee

in accordance with' the provisions relating to his superannua-

tion or retirement ;
(viii) Termination of the services:-
(a) of an employee appointed on probaticn,

' during or .t the end of the pe.iod of his probation, in
-accordance with the terms of his appointment or the rules and
- orders governing such probation

(b} of temporary employee in accoruance

-with the provisions of sub—regulatlon(3) of regulation 8 of the

Employtes' Provident Pund (Staff and Condditions of Service) -
Regulations, i962 ; or :
E N 08/"'
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(c) of an employce, employed under an
agrecment in accordance with the terms of such agreement.

8. DISCIPLINARY AUTHORITIES:« (1) The Central Govt.
may impose any of the penalties specified in xrule 7 on an
employee. ‘

_ (2) The Central Board may impose any of the
penalties specified in rule 7 on any employee for whom the
Central Board is the appointing authority under chtion 5(D}
(3) of the Act. o

(3) Without prejudice to the prcvisions of Sub- §
Rule (1) & (2), the appointing authority or authority speci-
fied in the Schedule to this rule, may impose any of the
penalties specified in rule 7 on any employee to the extent
- specified in the Schedule,
ggggﬁggg;ggan where an employee holding a lower
post is promoted, whether on probatlon or temporarily, to a
higher post, he shall be deemed for the purpose of this rule
as holder of the higher post.

- NOTE below explanation under rule 8(3) Deleted.

g, AUTHORITY TO INSTITUTE PROCEEDINGSi~ (1) ‘The Centrall
. Government mayw '

_ _ {a) institute disciplinary proceedings

dgainst any employee ;

| {b) direct disciplinary authority to

institute disciplinary proceedings against any employee to whom ¥

that disciplinary auvthority is competent to impose under these
rules any of the penalties specified in rule 7.

{2} Tha 6entral Board may.

(2) institute disciplinary proceeding.
against any employce for whom ‘it is the appointing authorlty
under sub-section 3 of Section 5(D} of the Act:

R

e

(b} direct disciplinary authority to
nstitute disciplinary bﬂbcad”'l against any employes to whom
the Central Board is the apgcinting authcrity provided that

é
such authority is comphtunt to lmpobL any of the penalties on thm
cmployec under rule 7.. f

Q-agg/""
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(3) Without, prcjudico te the generality of the
“pSOViSlonS of sub~rule (2), a disciplinary authority CORpE -
‘tant under those rules to impoee any of the penalties spccifled
“in. in clauses (i) to (iv) cf rule 7 may institute d*sciplinary

groceedings dgainst an cmployeg for imposition of any ~f the

penaltics Specifipa in clauses (v) to (ix) of rule 7 notwith-

standing that such ul*ﬂlplinary auth:rity is not campatnnt

+ bt - pa 0 Rk R

under those ruleﬁ to lnpnse any of the latter penalties.

PART= VI - PROCEDURE FOR IMPOSING PENALTIES. .

i 1o, . PROCEDURE FOR IMPOSING MAJOR PENALTIES:-(1)No order
imposing any of the penalties specified in clauses (v) to (ix)
of rule 7 shall be made axcept,after'an iﬁquiryrheld ag far
as may be, "n the manner provid:d in this rule and rule 11.

s {2} Wherever the dlsciplincry authority is of
tha.opinion that there -are grounds for inquiring into the
txuth'of any dmputation of misconduct or misbehaviour against
. @n employee, it may itself inquire into or appoint under this
pple{gn apthority to ingquire into the truth thereof.

iEXPQQNATIONsu . Where the disciplinary authority itself holds
the inquiry, any reference in sub-rule {(7) to subwrule (20)

and in sub~rule (22) to the inquiring authority shall be con=-
,_stsued as a.referenca to the disciplinary. authority.

(3) where it is proposed to hold an’ inguiry against
an employee under this rule and rule 11, the disciplinary autho-
rity shall draw up or cause to be drawn up~- '

(1) the substance of the imputations of

. Misconduct or misbehavioud) ints definite and distinct articles
of charge ; ‘ ' '

, (ii) a statement of the imputations of
misconduct or misbehavicuf in support of cach article of
charge, whicl shall containe '

(=) - a statement of all relevant facts
including any admission or confession made by the employee ;
S ¢ %)) a list of documents by which, and a
1istréf”witnesses by whem, the articles of charge are proposed
to be sustained, : '

.ﬂﬁﬂilo/-
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(4) The disciplinary authority shall deliver or
cause to be delivered to the employee a copy of the articles
of charge, the sta tnment of the imputations of misconduct or

" misbehavicur and a list of documents and witnesses by which

cach article of charges is proposudAto be sustainced and shall
require the employec to submit within such time as may be
specified, o written statémont »f his defence and to state
'whether he desires to be heard in person,

(5} (a) Cn receipt of the written statement of
defenice, the disciplinary authcrity may itself inquire into
such of the articles of charge as are not admitted, or, if

it considers it necessary so to do, appoint under subw-rule (2)

an inguiring authority fcr the purpose, and where all the
articles cf Eharge have been admitted by the employee in his
written statement of defence, the disciplinary authority
shall record its findings on each charge after taking such

. "evidence as it mey think fit and shall act in the manner

lai&-down in rule 11,

(b} If no ertten*btatemeﬁt cf defence is sub=-

mitted by +the amployee, the discxplinary authority may itself

inquirc intc the artiéles of charge or may, 1f it considers
it necussary to do 80, appo;nt, under sub-rule (2) an inquir-
ing autharity for the purpose.

(C) Where the disciplinary authnrity itself

inquire into any article of charge or sppoints an inquiring

authority for holding an inquiry into such charge, it may, by

~ an order, 1/ an employec or a Central G.vernment Servant / or

a legal practioner. to be known as the " presenting officer”

- to presant on its bchalf the .case in suqurt of the article
,,of charge.

(6) . The aisciplina#y authority shull, where it
is not the inquiring duthority, forward te the inguiring
authoritys-

(1) a cwp& of the articles of charge
and the statement ofthe 1mputatinns of miscconduct or misbeha-

. viour 3

, {i1) & copy of the written statement of
defence, if any, submitted by the employec ;

Note:l Substituted vide G.S.R.No.2891 dt, 27.12.1975.
Qnunn/“‘
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(441) .- a copy of the statements of witnesses,
if any, referred to insub-rule (3) ; :
(iv) evidence proving the delivery of
" the documente referred to in sub-rule (3) to the employee ; and

(v’ a copy of the order appointingy the
" Presenting officer ", ‘

: (N The employee shall appear in person befcore
the inquiring authority on such day and at such time within

ten working days from the date of receipt by him of the articles
of charge and the statement of the imputations of misconduct

or misbehaviour, as the inquiring authority may, by a notice

in writing, specify in this behalf, or within such further

‘ time, not exceeding ten days, as the. lnquiring authority may
allow.

{8a) The employee may take the assistance of any
other employe:z or Government Servant posted in any office
either at his Hgrs. or at the place where the enquiry is held
- to present the case on his behalf, but may not engage a Legal
" Practitioner for ﬁhe‘purpose. unless the'presenting officer
appointed by disciplinary authority is a Legal Practitioner
or the disciplinary authority having regard to the circumstances
of the nase so permiﬁs.

- ] Provided that the employce may take the
assistance of any other employee.or Government Servant posted
at any other station, if the enquiry authority having regard
to the circumstances of the case and for reasons to be recorded

in writing so permits,

- - NOTE:~ The employee shall not take the assistance
‘of any other employee or Gowvernment Servant who has two pends
igg'disciﬁlinary cases on hand in which he has to give .
assistance. :
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. (88)., The emplogge gay also take the assistance r
‘ ' retire

Cyieweoo toof a retired employee or a/@cvernment Servant to present the

' case on his béhalf subject to the £nllowing conditionsi- i

: : (1) .The retired Government Sexrvant/
employee should have retired from service under Central Govi./
or Employees' Provident Fund Organisation,

{ii) 1f the retired employce/retired Govt.
servant is also a Legal Practiticner, the restriction on
‘engaging a Legal Practitioner by'a delinguent employee to
present the case on his behalf, contained in Rule 10(8A) of
Em@loyeea' Frovident Fund Staff (Classification, Control &
Appeal) Rules,1971, would apply. :

s

, (iii) The retired employee/Government
Servant concerned should not have, in any manner bean assom
clated with the case at investigation stage or -therwise in
his official capacity.

(s}. If the employee who has not admitted any of
the articl.:s of charge in his written statement of defence or
s+~ has not submitted ény written sﬁatament of defence, appears
I " before the inguiring gbthority such authority shall ask him
- whether he is guilty or has any defence to make and if
- “pleads guilty to any of the articles of charge, the ingulr-
- “ing autherity shell record-the plea, sign the record and
obtain the signétuge of the employee thereon.
{10} . The inquirihg avthority shall return a find. §
odng of guilt Ain respect of those articles of charge to which
the emplovee pleads guilty.

_ (1), ° The inquiring authority shall, 1f the employee
£ails to appear within the'specified time or refuses or omits
. to plead, require the Presenting Officer to produce the evi-
- dence by which he nroposes to prové the asrticles of charge,

- and shall adjcurn the case to a later date not exceeding
" thirty days, after recording an order that the emplovee may,
for the purpose of preparing his defence— _ , |
(1} ~Inspect within £ive days of the order
" or wlthin such further time'h@t exceeding £ive days as the
 inquiring suthority mey allow, the documents specified in the
 list referred to in sub-rule (3) ; ‘

.0-10.‘-13/""
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(id) submit a list of witnesses to be exi-
mined e his behalf.

-gﬂote:~ If the employee applies orally Qr in writing for
R the supply of copies of the statements of witnes-
ses mentioned in the list referred to in sub~xule
(3), the inguiring authority shall furnish him
with such ceopies as early as possible and in any
case not later than thiee days before the commen-
cement of the examinaticn of the witnesses on be .-

"half of the disciplinary authority.’

(i11) givﬁ#%otice within ten days of the order
or within such further time not exceed-
ing ten days as the inquiring authority
may allow, for the.discovéry or produc-
tion of any Gocuments which are in the
possession of Central RBoard but not
mentioned in the list referred to in
sub-rule (3).

~ Note:- The employee shall indicate the relevance of the
documznts required by him to be discovered or pro-
duced by the Central Board.

(12} The inguiring authority shall, on receipt of
the notice for the discovery or production of documents,

- forward the same or copies, thereof to the authority in
whose custody or pqssession the documents are kept, with
a requisition for the production of the documents by such

‘date as ﬁay be specified in such reguisition.

Provided that the inquiring authority may, for
reasons to be recorded by it in writing, refuse to reguie
Asition such of the documents as are, in its .opinicn, not
'relevant to the case.

(13) on receipt of the requisition referred to in
sub—rule {12) every authorl‘J having the custody or posse-
sgion of the regu;Sltioned documents shall produce the same
before the inquiring authority; '

Col’itd. - ---1 4a
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- provided that if the authority having the custody or
i ) 'p0859551on Sf the recu;sltlonea ducuments is satlsfled for
‘ reasons to be recorded by it in writing that the production
. .of all or any of such deocuments would be against public
f % . . interest it shall inform the inquiring authority accordingly
E? Co T, and the inquiring authority shall, on being so informed,
d - communicate the information to.the employee and withdraw the

[

?i requisition made by it for the production or discovery of

| C such documents. - : _

| (14) Gn-the date fixea for the inguiry, the oral
| : ‘and ‘documentary evidence by which the articles of charge are
i | . proposed to ke proved shall be produced by or on behalf of

. . the disc iplmnary authoritye. The witnesses cha}.l be examined
REA ;T'by or on behalf of the presenting Officer and may be cross-
. examined by or on bzhalf of the. employee. The Pres enting
Officer shall be entitled to rewexamine the witnesses on any

. Ppoints on which they have been CrGSSWQXaaned, hut not on

any new mattsar, without the leave of the inguiring authoritya

i i R S o P B W
“ N .

- The inguiring authority may alsoc put such question to the
witnesses as it thlnks £it, -

o

: (15) If it shall apprar necaasary before the close
of the case pn behalf of the disciplinary authority, the
inguiring authority may, in its discretion, allow the
Presenting officer to profuce evidence not included in the
.list.given to the employee or may itself call for new
evidenceé or re-~call ‘and re-examine any witness and in such
P ‘case the employce shall be entitled to have, if .he demands
' it, a copy of the 1ist_of'furthaf evidence proposed to be
produced and an adjournment of the inguiry for three clear
, days before the'production'éf-such new evidence, exclusive
z_d_. of the day of adjournment and the day to whichthe inéuiry
‘}-‘. .;. is adjourned, The inqulrlng authority shall give the
- employee an opportunity of inspecting such documents before
~ they are taken on the record. The inquiring authority may
”.also‘azlowrthe employee to proéuce*neW'evidence, if it is
of the opiﬁign that the product;on of such evidence is
‘hecessa:y in the interests 5f‘justiCQt7}*~

NOTE:—~ New evﬂkgnce shall not Ye permitted or called. for nor

o any witness recalledto £i1l up any gap in the evidence.
Such evidence may be‘calléd for only when there is
1nherent lacuna or defect in tﬁe evxdence which has ",
been produced origlnally.

-
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(16) wWhen the c.se for the disciplinary autho-
, rity is closed, the employze shall be reqguired to state
. S "‘ ‘ hisldeﬁence orally or in writing, &s he may prefer. If
“the defence is made orally, it shall be recorded and the
employee shall be required to sign the recoxrd. In =sither
case, a copy of the statement of defence shall be given
_to the presenting Officer, if anv, appointed.

(17) The evidence on behalf of the employee shall
thaen be prodﬁced. The employee may examine himself in his
. own behalf if h# so prefers. The witness produced by the
employee shall then be examined and shall be liable to
cross-examlnatlon, remexamlnation and examination by the
~1nquxring authorlty according to the.provisicns applicable
to the witnesses for disciplinary authority.

(18 The 1nqu1r&a9“autnorlty may. after the employee
clqses his case, and shall, if the employee has not exa-
mined himself, generally question him on the circumstances
} 4 appearing against him in the ‘evidence for thefpurpose of
s o enabliry the employee to e plain any circumstances

. appearing in evidence against him.

(19) The inguiring authority may after the comp-
i : -@,lEtion of the production of the evidence, hear the present~
}_ / . w., ing officer, if any. appointed, and the employee or
permit them to file written briefs of their respective case,
o ' if they so desire.

_ (20) If the employee to whom a copy of the articles
e ‘ of charge has been delivercd, does not submit the written
3 I statement of defence on or before the date specified for
' the purpose or does not appear in person before the inguir-
- .ing authority or otherwise fails or refuses to comply with
~ the provisions of this rule, the inguiring authority may
hola the inquiry ex-parte.

» (21)  (a) Where a disciplinary authority compe-
. ' o tent to impose any of the penalties
specified in clauses (i) to (iv) of
o . | o ~ rule 7 /but not competent to impose .
N any of the penalties specified in
clauses (v) to {(ix) of rule 7;7, has
itself inguired into or cauced to be

Cc}ntd¢.....16.
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iﬁquired into the articles of any charge
and Ehat authority, héving recard to its
own findings or having regard ta its deciw
sion on any of trhe findings of any inguir-
ing authority appointed py it, is of the
opinion that the penalties specified in
ciauses (v} to (ix) of rule 7 should be
imposed on the employee, that authority
shall forward the records of the inguiry

o such disciplinary authority as -is compe-
tent to impose .the last mentioned penalties.

I

{b) The disciplinary authority to which the
records are SO forwarded may act on the
evidence on the record or may, if it is of
the opinién that further examination of @Yy
of the witnesses is . necessary in the inter-
est of justice, recall the witness and eXa-
mine, cross-examine and re~examine the

. witpess and may impose on the employee swh
T penalty as it may deem fit in accordance

with these rules.

(22) Whenever any inquiring authority. after having
heard and recorded the whole or any part of the evidence in
an enguiry ceases'po-exefcise jurisdiction therein, and is
sgcceedea by another inquiring authority which has, and
which exercises, such jurisdiction, the ingquiring autho-

rity so succeeding may act on the evidence 50 recor led by
' its predecessor, or partly recorded by its predecessor and
_pa:tly'recorﬁed by itselfs - '

provided that if the succeeding inquiring'authority
is of the opilnion that further examination of any of the
witnéssgs whose evidence has already been reco-»rded is
necessary in the interest of_justice, it may recall, examine
cross-examine and re-examine any such witnesses as herein-

before provided.

(23) (1 After the conclusion éf the inguiry, a
report Shqli he prdparoed and it shall
containmee—

éontdo X .170




EXPLANATIONt -

{a)

(B}

()

()

s L7 o

the articles of crharge and the state-

nent of the imputations of misconduct
or misbehaviour:;

the defénce of the employee in respect
af each Article of charge;

an assessment of the evidence in

respect of each article of charge;

the findings on each article of

~charge and the reasons therefor.

If in the opinion. of the ihquiring autho~

“ rity the proceedings of the inquiry establish any article

may record the~finéings on such article of charge.

Qrovided that the finalngs on such erticle, of charge

shall not be recorded unless the employee has either-

.» admitted .the facts on which such article of charge is based

.or has had a reasonable opportunity of defendlng himself
"~ against such article of charge.

11

{ii) The inguiring authority, where it is not itself

the, disciplinary authority,

shall forward to

the disciplinary authority the records of inguiry
which shall includew -

(a)
ftﬁ

(c)

@

the report prepared by it under clause (i)

the written statement of defence, if any,
_submitted by the eﬁploy&e:

the oral and documentary evidence préduced
in the course of the inqguiry;

written briefs, if any, filed by the

Presenting Officer or the employee or

both dgring the

(9)

course of inquiry; and

the orders, if any, mase by the discipli-

. nary authority and the inquiring authority
_ in regaré to the inquiry;

ACTION DN THE INQUIRY REPORT:-(1) The discipli-

nary authority, if it is not itself the inqulrlng authorlty may
E?r reasans tO’bc recorded by it in writing, remit the case
\-":1.

Contd., .18/~
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to the inquiring authority for further Inquiry and report
and the ingquiring authority shall thereupon proceed to hold
the further inquiry according to the provisions of the rule
10 as far as may be. ;.

(2} The dlsciplinary authority shall, if it disagree
with the findings of the inguiring authority on the article
of charge, record its reasons for such disagreement and
record its own findings on such charge, if the evidence on
record is sufficient for the purpose.’ ' '

{3) 1If the disciplinary authority havinq regard to
its findings on all or any of the articles of charge is of
the opinion that any of the penalties specified in clauses
(i) to (iv) of Rule 7 should be imposed on the employee,
it shall, notwithstanding anything contained in Rule 12,
make an order imposing such penalty:

{4) If the disciplinary-authority having regard to it}
£indings on all or any of the articles of charge |
and on the basis of the evidence adduced during
the inquiry, is of the opinion that any of the
penalties specified in clauses (V) to (ix) of
Rule 7 should be imposed on the employecz, it
shall make ah 6rder imposing such penalty and
it'shall not be necessary to give the employee
any opportunity of making representation on the
penalty proposed to be imposed. 4

- 12, PROCEDURE IOR IMPOSING MINOR PENALTIES:—

{i) sSubject to the provigions of subwrule (3) of
rule 11, no order imposing on an employee any of the

- penalties specified in clauses (i) to (iv) of rule 7 shall

be made except afters-

{(a) informing.tﬁe employse in writinglof the
proposal to téke action against him and
of the imputations of misconduct or mis-

"7behaviour on which it is proposed to be
taken, and gilving him é reasonable oppor-

‘@ﬁﬁ' - tunity of making such-nepreséntation as
- he may wish to make against the proposalg

COntd. cosanal9e
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()  holding ar inguiry in the manner lald-down

: in sub#rules(3j to (23) of rule 10, in every

- J' :’f h _ - case in which the disciplinary authority is

‘ of the opinion that such inquiry is nece~
ssary;

(¢) taking the representation, if any, submitted
by the employee under clause. (a) and the
record of iﬁquiry, if any, held under clause
{b) into consideraﬁion;

s e o A{d) recording a £inding on each imputation of .
— ' .. - -misconduct or misbehaviour:-and

e e

(e) deleted,
TITTTT T T (Aa)_Netwithstanding_anything contained ir clause ‘(b)
*~of Bub»rule (1) ,if in a case it is proposed after scnsider--
ing tha representation, if any, made by the employee under‘"“””““dd
-'clauae,(a} of that sub-rule, to withhoid.increments of ggy
-and.such-withholding of increments is. llkely. to-affect ad~ .
. .. versely the amount of pension payakle to the employee or to
i Withhold the increments of Pay for a period exceeding three
" years or to withhold increments of Pay with cummulative effect
for any period, an enquiry shall be held in the manner laid
.down-innsﬁbarule(3) “to (23)of Rule 10 before making any order
‘imposing on the employ-e any such penalty.

(2) - The records of the proceedings in'such cases shall
- include:- '

(1), & copy of the intimation to the employee
~ of the proposal to take action against him;

v {(ii) & copy of the statement of inputations of
misconduct or misbehaviour delivered +to him;

(1idi) his representation, if any:
(iv) the evidence produced during the inguiry;
" (v}  Deleted o |

(vi) the findings on each imputation of mis-
conduct or misbehaviour; and

T (vid) the orders on thg case together with the .
' reasons therefor. ‘

~
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-plinary authority shall be communicated to the employee who
" shall also be supplied with a copy of the report of the

© - copy of its findings on each article of charge, or, where
. the disciplinary authority is not the inguiring authority a

-with brief reascns for its dissgreement, if any, with the

'baan suppiied to him).

" are éoncerhedtig any ca e, the Central Govexrnment or Central
. e . .
- Board or anyZauthority-qompetent to impose the penalty of

order directing that disciplinary action against all of them

NOTEgn If the authoritiea competent to impose the penalty of

‘order shall sgpecifysm

N —— ]

13, -~ COMMUNICATION QF ORDERS:- Orders mace by the discim

inguiry, if any, held by the disciplinary authority and a

COpy'of the report of the'lnquiring authority and a state-
ment of the findings of the disciplinary authority together

findings of the inquiring authority{unless they have already

14, | COMMON PROCEEDINGS:— (1i Whaere two or more employvees

digmimsal from service on all such employees, may make an

may be taken in a common prsceeding.

'1

dismissal on such employees are different, an order
for taking disciplinary acﬁion in a common proceeding
may be made by the highest of such authorities with
_the consent of the othera.

(2)  Subject to the provisions of rule 8, any such

(1) the authority which‘may function as the
disciplinary authority for the purpose
of such common proceedings;.

{1i) the penalties specified in rule 7 which
such disciplinary authority shall be
competent to impose;

_(iii) whether the procedure laid-down in ..
rule 10 - and rule 11 or rule 12 shall be
followed in the proceeding..

15, SPECIAL PROCEDURE IN CERTAIN CASES:- Notwithstanding
anything contained in rule 10 to rule 14:-

(i) where any penaity is imposed on an employee
on the ground. of conduct which has led to
his conviction on a e¢fiminal charge, or

COnt_d.a._a" .210
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(1) ' Where the disciplinary authority is satis-.
" fied for reasons to be recorded by it in
writing that it is not reasonably practi-
cable to hold an inguiry in the manner
provided in these rules, or

S (iii) whore the Central Government /Central
' Board or the Central Provident Fund
Commissioner is satisfied that in thc
intercst of the security of the State,
it is not expuedient to hold any inquiry - ’
in the manner provided in these rules,

the authority may consider the circum-

stances of the case and make such corders
thereon as it decms fitgs

- provided that the employee may be given an aépcrm
tunity of making representation on the penalty proposed to
be imposed before any order is made.in a case under clause(i),

16.5 PROVISIONS REGARDING EMPLOYEES LENT TO QTHER
A ORGANISATIONS ETC.,3= (1) Wherc the services of

an employee are lent on deputation :ox on foreign service -

. terms to a department of the Central or State Government

- or an Organisation oL Public vndertaking { hercznaftgr in
this rule referred to as the borrowing authcrity Y, the

',Aborrowing.authcrity shall have the powers of the appoint= -
ing'auﬁhority for the purposc of placing such employce

. under suspension andef tho disciplinary authority for the
purpose of chducting a disciplinary procecding against

- himg .

A provided that the borrewing autherity shall forth-
- with inform the authority which lent the service s of the
a-_employae thereinafter in this rulc reff red to as tha lend-
ing.authority) of the circumstances leading to the order
 -of suspension of such'omplofue‘or the commencement of , the

disciplinary proceeding, as the case may bee.

{2) In the light of the findings in the dis-
ciplinary procchdlng conducted agalnst tha melOYbe——

- (i)A if the borrowihg authority is of

B ' . the opinion that any of the penale- . ‘ e
L tics specificd in clauses (1) to i

(iv) of rule 7 should be imposed -

N : o ' on the cmployce, it may, after . i

|

|

consultation with the lending
authority., make such drders on the

case as it deems necessarys
n.¢-‘22/""
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. - -_. ' provided that in the avunqof a differince of “Pinl“n
' ' botweon the berrewing authority and the londing authopity
the service of the umpleye. shall be replaced at the dis-
prsal of the lundlng authority;
e © (ii) if the berrowing authority is of the opinirn

' : . that any of tho punﬁltiuﬁ Spwciflbﬂ in clauscs
{(v) &~ (1x) ~f rule 7 should be imposed on
L ' | tho cmployee, it shall rouplace his scrvicesat
' thy disposal ~£ . the 1mnding authority and
. _ transmit to it the proce.dings of the inquiry
B : and thercupon the lending authority may, if
it is the_disciplinary authority, pass. such-
crders thercon as it may deum nécussary, aF.

if it is ncot the disciplinary authqrity,
submit the case te the disciplinary authority

which shall pass such orders on the case as
it may doem nocessary;

: - provided that before passing any such crder the
. . ~ disciplinary authcrity shall comply with the provisicns
7 of subw-rules (3) and (4) of rule 11, '

U

EXPLANLTION: ~ Thg disc:wlinmry authc rity may make an
order under this clause on the recerd of the inquiry
transmitted t@ it by the barrowing authority ox
after h~lding such fuxfher inguiry as it may cdeam

. ’ ‘necessary, as far as may be, in aco-rdance with rule
. _ 10, ' ‘

17, PROVISICNS REGARDING OFFICERS BORROWED

FROM CENTRLL,

ST/ATE GOVERNMENTS, ctc:~ (1) Where an
pension is made ~r a disciplinary procu.ding
against an employec whose services have been
Central cr State Governments or an authority

nrder of susy
is ¢rnductaed
borrovwed from
subordinate

plipary procesding, as the casc may beo.

disciplipary authority is of the opinicn that any of the’

thereto or a local or other authority the autherity lend-
ing his.servicos (horvinafter. in this rule teferred to

as the lending authority), shall forthwith U informed

of the circumstancés‘luadiﬁg-to‘thé order of the suspon-
sicn cf the employee or nof the commencement of the disciw

(2)  In the light ~f the findings in the discipli-
nary procewding cenducted against the empleye. if the

Y

penalties specified in clauses. (1) te (iv) of rule 7 sheould
be imposed on him, it may, ‘subject tn the provisions of

e s T T 71 e
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submrule {(3) of rule 11 and after ccnsultaticn with the
lcnding authnrity, pass such ¢rders ~n the case as 1t
. - may deem ﬁ@ccssary. '

- : _ (i)  Previded that in the event ~ £ a Aif~
tercnce of ~pinicn butwgeﬁ the borrow-
ing authcrity and the londing authc-
‘;- . : . rity, the services -~f the employec
l -shall be replaced at the dispcsal qﬁh.
of the lending authority;

(i1)  if the disc1plinary auth-rity is of

. ' . the prinion that any of thoe penaltics
specified in clauses (v) tec (ix) of

rule 7 should be imp-sed on the =ﬁplmyue,
it dhall replace the services of such
emplOYLu at the disprsal of the lend-
"ing auth-rity, and transmit te it the
proce ding of the inguiry for ,such action
as it may deom noclssary.

. PART~VII ~ APPEALS

18,  ORDER AGHLINST WHICH NO KPPEAL LIES:= Nct Withe

N
.. . standing anything contained in this part, no appcal shall
lle a .ainste

(i) any order made by the Central Government/
Central Board,

(ii) any order of an interloéutofy nature o of the

néturé of a step~in-aid or the final diSpoéai oA

~f .a dlsciplinary proceeding, other than aa order
of suSpansznn, '

: ' (113) " any order passed by an inguiring authority in the %é
' course cf an inquiry under rule 10. | Y

19,  QORDER AGAINST WHICH APPEAL LIES:- Subject to the 2
Provisions of rule 18, an employee may prefer an appeal ;ﬁ
ﬂagainst all cor any of the following orders,namnelyw- ';:
. ' | o i

. {i) an order of suspension made or deemed to have been ﬁ%

g : made undor rule 6; - fA

(i1) ' an order imposing any of the penalty specified in

) " rule 7 whethor made by the disciplinary authority or

o ' bg any appelladﬁlor.ravising auvthority; o
: ‘ . - - cveesie2d/m
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(lii) an crder enhancing any penalty, impqsed;undur
‘ rule 7 ; ‘
{iv) an c¢rder which--
{&) denizs or varies to his disadvantage his pay;
" all~wances,pensinn or other conditicns of
service as regulated by rules or by agreement;or
(b} intmrprets to his disadvantage the provisions
of any such rula or agreement,
{v) an order--
' (a) ‘stopping him at the efficiency bar in the
time scale of pay on the ground of his unfite
' ‘ ness to cross the bary
(b) reverting him while officisting in a highar
grade nr poSt to a lewer grade or post ntherwise
than as a penalty; '
(¢} reducing or withholdiny the peéensicn cr denying
the maximum pension admissible to him under the
rules; |

(@) determining the subsistence and other allcewances

te be paid to him for the prrind of suspension
or for the pzriod during which he is deamed to
be under suspbn51nn or for any portion thereci;

(e} cdetermining his pay and allcwances-m
(i) for the pericd of suspensicn, or

(1i) £or the period from the date of his dismissal
“ remeval, or csmpulsary retirsment from '
- scrvice or frem the date of his reduction
: o _ : to a lower grade or post, time scale or
' Stage in a time scale ¢f pay, to the date :
of his reinététement nr restoration to his
grade or post; or '

(£) determining whether of not the perind from the
date of his suspension or from the date »f his

" ' ' : dismiSSalerEmoVal,compulsory retirement cor

i C ' reduction to a lower grade,post,time scale of

| ' pay cr stage in a time scale of pay to the date

\ - of his reihstatement or restoration te his

i; . . -ServiC&q_grédé orX post shall be treated as a

3 . period &pention‘duty for any purpose.

.;.- ) ) . | ’ ) ¢ "".4;---101025/“'
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Explanation:~ In this rule-
(i) the expression ‘employee’ includes a pursen
e o who has ceased to be in the sarvice of tha
- o " Central Board, .
(ii) the expression 'pension' includes additicnal
fpension,gratuity and any othor retirament
benefit, V

20.  APYELLATE AUTHORILHQ§~~ (I)Ah employée,including‘a parsen
who has cizased tr be in the service of the Central Board may
prafer an appeal against all of any of the orders specified in
" 5o rulg 19 if. such order is made--

Axi . (&) | by the Central Provident Fund Cémmissioner tn the
o Central Gov-rnment or .the Chairman,CBT as the
. case may be;
() © - by an authnrity subordinate to the appointing
. ~ authority, t~ the appcinting esuthoritys
(c). by any other suthority, to the authﬁrity te which,
‘ . the atthcrity which made the order is immedictely
Subcrdinate,

B 1 (2) Noﬁﬁithstanding anything contained in sub-rule(l)
- {a) - an #épeal against an order in a common procecding
P held under rule 14 shall lie to the autherity to
S ~whiéh the authecrity functicning as the disciplinary
‘_authority'for purpese of that proceeding is
immé@iately,subcrdinata; .
" {b) - where the person who made the order appealed against
rbaédmes,by,virtuilof‘his subSequent appeintment or
ctherwise the appellate authority in respect of such

R - .. order, an gp;eal against such ordﬂr shall lie to
_ - -the authorltu to which such persan is 1mmed1utely
Ses ~ '_,subqrdinate

21, PERIOD OF LIMIT ATICHK EOR_&PPwALS-wNo apgeal perferred under
this part shall bé antaertained unless such appeal is preferred
within a puriod mf forty~five dcys from the date vn which a Cony
wOf the order appualed against is deliverad to the appellant-

P

i
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A .. Provided. thqt the appellagz—authority may entertain the
_appeal after. the expiry of the sald pprlod, if it is s3tisfied
that the appellant had suff101bnt caugs for not preferring the
Fppeal in time. '

l\.{("“,f -_
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22, FORM AND CONTENTS OF APREAL:-(1) Bvery person preferring
-an appzal shall de so separitely and in his cwn namad

{(2) The appeal shzll be presented to the 2uthority t~ whom
the appeal liss, a copy being forwurded by the appellant to the :
authérity which madé the order appezled .ageinst. It shall contain - '§
all matcrial* statcmehts. and argumcnts on which the appellant
relies, shall net contain any'disréspectful or impropoer language,

. and shall bs complete in itself.

(3) The authhrlty which made tho order appealzd against
shall on recs:ipt of a copy of the appeal,forwcrd the same with
- 3t8 comments thercen trgether with the ralevant reccrds ts the
appellad@-authﬂrity with~ut any avoidablsz delay, and without-
waitxng frr any dire sction fr«m the appellaQShauthority.

23. COusS SIDERATION OF APrEaLs-(1) In the case of an appeal
against an order of suspension, the appelladdauthority shall
‘consid=zr whether in the light of the provisions of rule 6 and
haQing regard to the circumstancss of the ¢as:, thé order of
suspanSion is justified nr not and confirm ar revoke the order
accordingly. . ‘ '

(2) In the case ¢f an apphal against en order imposing any
of the penulties specified in rule 7 or enhancing any penalty
imposed under the ssid rule, the appellatgﬂauthcrity shall
censider-- ’ ,

(a) whether tho precedurc laid down in these rules has
been Comp.liaﬁ with, and if not, whether such non-comp-
liance has resulted in the failure of justice;

{b) whether the findiﬁgs of the disciplinary authority are
warranted by the cvidence on the reenrd; and

(o) whsther the penalty or the enhanced penalty imposed is

| adeguate, inadequate or severe; |

and pass orderem—.

RS cnnfirming unhancxng,reducing,or SQttlng aside, the
- ponalty; o
(ii) remitting the c3se to the authority which imposed or
enhanged the:?ﬂnalty or to éhy ~ther authority with
such diructirn as it may deem £it in the cilrcumstances
of the case; '
Provided thnte

"'....I"zt“?/—
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'*19.'th§ appellaaﬁ-authorlty shall consider all the circumstances

24,  IMPLEMENTATION OF ORDERS IN APPEAL:~ The autherity which

passed by the appellats authority.

:27{

(i) if the e¢nhanced penalty which the aﬁpallabe
autherity prapases to impese 16 one of the
penalties specified in claﬁses'(v) tn (ix) of
rule 7 and ap inguiry under rule 10 has not elreacy
baan held_iﬁ_th: cass, the appellate authority shall
subject t;'the provisions of rule 15, itsalf held
such inquiry or diract that such inquiry e held in
accordance with thé'provisions ef rule 10 and
tharcafter, on 2 c~nsidaratisn ~f the preacs=edings ~r |
such inquiry and make such orders as it may deum £its

{1i) if the cnhanced penalty which the appellagbwautbority
proposes to impGSe'is cne of the penalties specifiad |
in clauses (v} t» (ix) of rule 7 and an inguiry under
rule 10 has alrcady bzen hzld in the case, the

) appellate authority shall make such orders as it may

. deeom fit; andG ‘ ‘

{1i1) no oxder iﬁpgsing an snhanced panalty shall bz made

in any sthar casc uniass the appellant has bezn glven

a reascnable opportunity as far as may be in accordan

with the provisions'of rule 12, of making a represen—;

tinn aczinSt such enhznced penalty.

(3)In an apaual against ‘any other order specified in rule

of ths case and meke such crxders as it may deem just and eguitab

made ths order appealed against shall give sffuct to the orders

PART-VIII~ REVISION & REVIEW

25, REVISION:

(1)  Notwithstanding anything containzd in these rulesg-

{i) The Central Covernment ox the Central Board as the
case may be or

{11) the appellate authc*lty, within six mrnths of the
date of the order propnszd te be revisadior

{iid) any other authority specified in this bghalf by the

-Central Govt./Central Bo:rd by a general or special order, may,a

any time, either om its own meotion or otherwise call for the
records of any inqguiry and revise sny order mede under these rul
or regulationa repeialed by Rule 29 frem which an appeal is allow
but from which no. appgal has bewn pr fcrroa or from whzch no

et i
ermiress [ R e, st
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appeal is_éllowed,'any MEY rem

© {a) confirm,modify ~r set asids the order; or
N ' (b)- confirm,rgduc;,;nhancé ar'set aside the penalty
_ imposed by the order or impos: any peﬁalty whzre ne ponalty
has been imposed or : |
(e)  remit th. casc to the authority which maGe the ord&r
. er to any cther authority dirazcting such ‘authority te make such
CEurthar anuiry as it may censider propwr in the circumstanca hf
" tha case; or ’ '
(&) pass such other asrders as it may éuem fit.
‘Provided thzat no order imposing or anhancing any penalty
- shall be mede by ahy revising authcrity unless the employes
" concierned has been given a reasonable opportunity of making

representation against the pdnalty propesed and, where it is
proposed to impose any of the psnalties specified in clauses {(v)

" to (iX) of Rule 7 or to enhance the penalty impésed by the order
Scught to be revised to any of thu penalties specified in those
clausms, ng such penalty shall be imposed *xaept after an enguiry

. in the. manner 1aid dewn in rule 10 but: subject to the proviSicns
of Rule 15, ’

"(2) No proceedings far revision shall be commenced until after:

(1) the expiry of the puriod of limitation for an appeal or
(14) the daisposal of the appeal,where any such appeal has

R been’ prafbrrgd.
!

(3) an application for ruvisinn shall be dealt within the same
manner as if it were an appeal under these rules,

525-A. REVIEW: .
’ The Central Government or the Central Board as the case may
be, may at any time, either on its own moticn or otherw;sc,rGVlew
.ény'ordar passed under these rules whan'any new material or evidence
which’could.ﬁot be produced or was not available at the time of
passing the order under review and which has the effect of changing
the nature of the case, has come, or has bacn brmught to its noticey
.Prpvided that nn order impoesing or enhancing any penalty shall

be na@é by the Centrsl Government/Centrél Board unless the evglcoyde
eoncerned has been .given re35cnab1é-opportunity of makiﬁg a reple-
sentation against the penalty propesed or where it is proposed to
meosp-any of the major penalties specified in clauses{v) teo {(ix)

:f Rule 7 or to enhance the minor punalty imposed by the order
!ought to be reviswed to any of the major nenalties and 1f an enguiry
wider rule 10 has not alr»auy,bugn h¢1p{1n the case, no such penality

. . ‘  u...29/-
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. shall be imposed axcupt aftoer holding an inquiry in the manner laid
~ “down in ruls 10,subject to. thl provisions of Ruloe 15.

. e PART-IX~MISCELLANEQUS

| "26.  SERVICE } OF ORDERS,MNCOLICES_ ETC-nEV*ry erder,nntice, and other
 precass made or issued under th@se rules shzll be servad in PLIsen

on. the mmﬁlﬂywh concerned »r communicated to him by rugistered post.

_27.  POWER To RELAX TIME-LiMIT AQ;@;;;&Q&@%;;&%&Q:— Save as
'A'charwisg axpre8sly pr-vided in thasé rules,the authority compuetint
under these rulus to make any order may,for good and sufficiont
reasons cr i&‘sufﬁialhnt cauge is shcwn,»xtvnd the time specifizd in
these rul;s for anything roguired to be done under th rules or
condonu any 6‘13Y-(28)8UPPL¥'OF COPY OF COMMISSIONERS ADVICE: (Deleted)
89, REPEAL AND SaVING:-(1)Rugulations 4(1),11,13,14,15, 16,17,18,

19,20,21,22,23,24,25 and 26 of the Employoeos’ provident Fund(Staff
& Conditicns of Service) Regulations, 1962 and the First and the

Fifth and SixthVSchadulcs thereef arg hcraby_repeal&d}
Provided thats: -
{a) such repeal shall not affect tho previsus cperation of

the sald regulatirns or order mads or anything done,or
any actlan taken thoresunder;
- (k) any proc.cedings under the said r\gulutions pending at
. the commencement ~f thase rules shoell be continued and
- ‘disposcd of as far as may be, in accorﬁancé with the
' ' provisions of these rules, as if such procecdings ware
.- proceedings under these rules.

. (2) Ncthing in these rules shall be construed as depriving
any person to whom these rules apply, of any right of appeal which
had acorued to him under tho rbguidtions or orders in force before
‘the commencement of these rules.

(3)  &n appeal pending at the commencement of these rulcs
against an order made befrr. such commencdement shall be censidered and
orders thakggn,sha;l be mad.,in aceordance with these ruloes,as if -
such orders wera made and the appeal werae preforred under these rules.

(4) As from the commencument of these rules any appeal or
appliéation for ruview against any orders made befor: such commencement
shall be preferred or made under these rulas,as if such orders were
made uhder thase rulas.

1 Provided that no vthing in these rules shall be construed as
aducing any puriod of limitaticn for any appeal or review provided by
111‘_1?"1‘111v in force before the commencement of these rules, _

o REMOVAL OF DQUBTS:-If any -doubt ariscs as to the interpretation
£ any of the provisions of thosc rules,the matter shall be refzrrsd

° the Central Government/Cuntral Beard whese decision thercon shall

a-~final,

L . 7 . . N oq‘e30/""
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The Emplﬂyﬁes' provident Fund Staff(Clagsificaticn,Control
and Appeal)Rules,1971l- Applicaticn t~ the Cﬁmmissioners order.

' C.S. R. . '”“_.___ In L—.X..I'Cifa‘” of the powers

»'—3‘ .

PR,

' conferred by suwaect on(6) of s;ction SD of the Employe a8t
' provident Funds and Family pension Fund Act,4852(19 of 1952),

' the Central Government hersby directs tha@fpaﬁding the framing

of discipline,control and appeal rules for the Central provident

Fund Commissioner, Deputy Provident Fund Commissicners and
Regional Provident Fund Commissicnets, the matters concerning
‘the'aforemgnticnea cfficers in regard to discipline, control

and appeal shall be regulated, mutatis mutandis, in accordance

with the relevant provisions centained in the Employees'

, Provident Fund Staff (Clasaification Control and Appnal)Rule,
S 1971

P o ' ’ published in PartuII Sectioan 3(1) of Extra Orainary

Gazette of India dated the 7th Septembur,1972 vide Notlification
No.G.3.R. .

.‘,uaoc-nsl/"‘




EWPLOYZES' PROVIDENT FUND (RG
. UNDER, RULE 7, OF_E.P.F. STAFF.

T T bepo i ting
.?uthority

vide Rule 5)

------

~L2)
GIONAL OFFICE

-Junlor Jestetner Operator
f-r Feglonal Office
‘ o : Fegion.

-E ecord Sor ter ( Sen ior)

4 R csouz: mr '
I:‘.P.F.C."-in—

Cherge of the

-Chowkidar/ﬁe1p¢r,’Ma3.1/Frash/
jater Carrier/ Safalwala\Sweeberi

-Jamadar Daf'try,..\.card Sorter
\Junmr5

-0 ok«-cum—-quest House ﬁ’ctendur‘

-Peons :

. my ., -

“Fthor Tty competent to impo'ée )
penalties & penalties which it
may impose(with reference to. .

sy

[ E -

ISATION smvzcé saemwm '
C.C.AJRULES, 1971,

"

ur o T A A

Appeliate
uther ity
?vide rule 20)

item numbers in rule .7 & 8

Authority P’ena:i.ties
NOR o 8B 8D
i)RPFC-in-Charge  All{Both minor  Addl.C.F.F.C.

of Region. & Major) - - |
$1)RPFC/AFFCmin~  {(Minor) RPFO-in-Charge of

Charge of the i to iv of the Region.

Sub~-Hegional rule 7. ) :

Office. o
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- OFFICE OF THE CENTRAL PROVIDENT PUND COMMISSIONER,
| 9TH FLOOR, MAYUR BHAWAN, CONNAUGHT CIRCUS,NEW DELHI-L.

No.P.IV/2(3)86/V~1.I1/ Datsd the 4th June, 1987.

ot -

, : OFFICE _ORDER.
.. ’ .

In cxercise of the povers c&nferred'undar sub-rule
(2) of Rule 8 of the Employees' Provident Fund Staff (Classi-
fication, Contrel and aAppaal) Rules,1971, th; Central Beard
with the zpproval of Ccntt&l Government, hoereby delegate
the power to the Regicpal Provident Fund Commissionsr-in-
_Qggggtﬂiﬁ'the Lercal administration in the Head quarters
offlce of the Employses' Provident Fund Organisaticon to
Ampose minor penalties specificed in clauses (1) to (iv) cf
Rule 7 of the Emplsy: .s' Provident Fund Staff(Classifica-
tion, Control and Appoal) Rules,1971 on any «mployse upto
Epﬁwlava;~9£msupcrinten@ent working in the Head guarters

cffice cf Employases' Provident Fundé Organisaticn.
B e = -

2, The delegatinon of these powors take effect frowd
the date of issue of this crder end shall rem.in inforce
unt il furthoer erxders,

3. The powers delegated hercunder shall net be further
delegited by them to any other cfficer subcrdinate te him,

8d./-

{ EBE. K., BHAT ACHARYA )
CENTRAL PROVIDENT FUND COMMISSIONER.

Regicnal Commiseione¢r-in-charge «f Local Administration
(Heasdguarters) . :
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